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Academic Degrees

— PhD in Business, Tulane University.

— Management Program (D-1), IPADE Business School.

— Master in Management, Tulane University.

— Master in Human Resources, Universidad La Salle (ULSA).

— BS in Industrial Engineering, Universidad Panamericana (UP).

Managerial Background

Currently:

— Partner Director, Capital Humano Estratégico.

— Advisor in Human Resources, Strategic Planning, and Human Capital Management in
companies such as: Autopolanco Automotrices; Carl’s Jr.; Centro de Computacion
Profesional de México (CCPM); Comision Federal de Electricidad (CFE); ADO Group;
Hospital Santa Fe; MABE; Maquiladora de espejos decorativos; Jenner Laboratories; Plaza
de la Computacién; Siper Mayoreo Naturista; Magnamo; among others.

—Member of the Board of the Mexican Association in Human Resources Management
(AMEDIRH).

Formerly:

— Chair at the Human Resource Management Academic Department, IPADE Business School.
— Director of the Management Program (D-1), Mexico City Campus, IPADE Business School.
— Director of the Executive Education Programs, Querétaro Campus, IPADE Business School.
— Director of the Executive Education Programs, Toluca Campus, IPADE Business School.

— Associate Director of Human Resources, IPADE Business School.

—Human Capital Manager, Enfoque Estratégico del Capital Humano.

Professional Activities

— Guest Professor, ISE Business School, Brazil.

— Guest Professor, INALDE Business School, Colombia.

— Guest Professor, Unis Business School, Guatemala.

— Guest Professor, PAD Business School, Peru.

— Professor of Case Analysis for the Full-Time MBA Program at IPADE Business School.

Areas of Interest

— Strategic Planning in Human Resources

— Alignment and Redesign of the Human Resources Function
— Development of High-Potential Talent

— Organizational Development

— Talent Attraction and Integration

— Compensation Systems

— Knowledge Management

— Labor Relations



